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Agenda Item#_______ 

 
 
Meeting Date: October 6, 2011 
 
Subject: Revised Coherent Governance Governing Policies - Governance 

Culture (GC), Board-Superintendent Relationship (B/SR), Operational 
Expectations (OE) and Results (R) Policies 

 
 Information Item Only 
 Approval on Consent Agenda 
 Conference (for discussion only) 
 Conference/First Reading  (Action Anticipated: ______________)  
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Division:  Office of the Superintendent  
 
Recommendation:   Adopt Revised Coherent Governance Governing Policies - Governance 
Culture, Board-Superintendent Relationship, Operational Expectations and Results Policies. 
 
 
Background/Rationale:   
 
On May 20, 2010, the Board passed coherent governance, Board Governing Policies that 
establish and govern the Board’s culture and its relationship with the Superintendent. The Board 
held workshops February 27 and 28th and April 6th and 7th to review the Board Governing 
Policies. As a result, revisions to these policies were suggested and are now coming to the 
Board for approval. 
 
Financial Considerations:  N/A 
 
Documents Attached: 
1. Revised Governance Culture (GC) Policies 
2. Revised Board/Superintendent Relationship (B/SR) Policies 
3. Revised Operational Expectations (OE) Policies 
4. Revised Results (R) Policies 
  

Estimated Time of Presentation: n/a  

Submitted by: Jonathan P. Raymond, Superintendent 

Approved by:  n/a 
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GC-2 
 
Policy Type: Governance Culture  
 

Governing Commitments  
 
The Board will govern lawfully with primary emphasis on Results for students; 
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GC-2 
 

4. The Board will use a consent agenda as a means to expedite the disposition 
of routine matters and dispose of other items of business it chooses not to 
discuss. All administrative matters delegated to the Superintendent that are  
required to be approved by the Board will be acted upon by the Board via the 
consent agenda.     
 

5. An item may be removed from the consent agenda upon request of a 
member. Our standard protocol is as follows: If any board member wishes to 
remove an item from the consent agenda, he/she should alert the 
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GC-3 
 
 
Policy Type: Governance Culture  

 
Board Job Description  

 
 

�7�K�H���%�R�D�U�G�¶�V���M�R�E���L�V���W�R���U�H�S�U�H�V�H�Q�W�����O�H�D�G���D�Q�G���V�H�U�Y�H���W�K�H��stakeholders and to govern the 
district by establishing expectations for organizational results, expectations for 
quality operational performance, 
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GC-4 
 
Policy Type: Governance Culture  
 

�2�I�I�L�F�H�U�V�¶���5�R�O�H�V 
 
The officers of the Board are those listed in this policy. Their duties are those 
assigned by this policy, and others required by law. 
 
President  
 
The President provides leadership to the Board, ensures the faithful execution of the 
�%�R�D�U�G�¶�V���S�U�R�F�H�V�V�H�V�����H�[�H�U�F�L�V�H�V���Lnterpretive responsibilities with integrity, reflecting the 
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3. Assure �W�K�H���%�R�D�U�G�¶�V���V�X�P�P�D�W�L�Y�H���H�Y�D�O�X�D�W�L�R�Q���R�I���W�K�H���6�X�S�H�U�L�Q�W�H�Q�G�H�Q�W��
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                      GC-5 
 
 
Board committees:  
 
A. Name:   
 

a. 
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GC-6 

 
Policy Type: Governance Culture  
 

Annual Work Plan 
 
The Board will follow an annual work plan that includes continuing monitoring and 
review of all policies, dialog sessions with community and staff groups, and activities 
to improve Board performance. 
 
1. The annual planning cycle will end each year in September to allow the 

Superintendent to properly align internal operational systems and processes.  
 
2. 
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GC-6
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GC-7 
 
 
d. Members will not publicly express individual negative judgments about 

Superintendent or staff performance.  Any such judgments of 
Superintendent or staff performance will be expressed in closed session. 
          

3.    To build trust among members and to ensure an environment conducive to  
       effective governance, members will: 
 

a. focus on issues rather than personalities 
b. respect decisions of the full Board 
c. exercise honesty in all written and interpersonal interaction, never 

intentionally misleading or misinforming each other 
d. criticize privately, praise publicly 
e. make every reasonable effort to protect the integrity and promote the 

positive image of the district and one another 
f. never embarrass each other or the district 

 
4.    Members will exercise personal discipline in the performance of  
       their duties, including proper use of authority and appropriate decorum when  
       acting as Board members. 
 
5.    Members will maintain confidentiality appropriate to sensitive issues  
       and information that otherwise may tend to compromise the integrity or legal  
       standing of the Board, especially those matters discussed in closed session. 
 
 
 
 
 
 
 
 
 
 
 
Adopted: May 20, 2010   
 
Monitoring Method:  Board self -assessment  
Monitoring Frequency:  Annually in August  
 
Sacramento City Unified School District Board of Education 
 
 
The Aspen Group International, LLC 
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GC-8 
 
Policy Type: Governance Culture  
 

Board Member Conflict of Interest  
 
Board members are expected to avoid conflicts of interest involving all matters 
considered by the Board. A conflict of interest exists when a member is confronted 
with an issue in which the member has a personal or financial interest or an issue or 
circumstance that could render the member unable to devote complete loyalty and 
singleness of purpose to the public interest. 
 
1. If a Board member has a personal or financial interest in any matter being 

considered by the Board, the member shall disclose such interest to the Board, 
shall not vote on the matter and shall not attempt to influence the decisions of 
other Board members. 

 
2. A member of the Board shall not also be an employee of the district.   
 
3. With the exception of the monthly stipend for board service, no member shall 

receive any compensation for services rendered to the district. This provision 
shall not prohibit members from receiving reimbursement for authorized 
expenses incurred during the performance of board duties 

 
4.    The Board shall not enter into any contract with any of its members or with a 
       firm in which a member has a financial interest 
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GC-10 
 
Policy Type: Governance Culture  

Governance Cost  
 
The Board will invest in its governing capacity as necessary and prudent to assure 
that the governance function is effective and efficient. 
 

1. The Board will assure that the Board and its members have the knowledge, 
skills and support necessary for excellent governance. 

 
2. The Board annually will determine the amount of funding necessary to 

support its own governance functions, including training and consultation, 
external monitoring of its policies, staff support, and stakeholder dialog. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: May 20, 2010 
 
Monitori ng Method:  Board Self -Assessment  
Monitoring Frequency:  Annually in August  
 
Sacramento City Unified School District Board of Education 
 
 
The Aspen Group International, LLC  
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B/SR-2 

 
 
Policy Type:  Board/Superintendent Relationship  
 
 

Single Unit Control  
 
 
The Board will direct the Superintendent only through official decisions of a majority 
of the Board.  
 
1.     The Board will make decisions by formal, recorded vote in order to avoid any  
         ambiguity about whether direction has been given. In the event that a Board  
         decision is ambiguous, the superintendent shall, at the time of the decision,  
         seek clarification. 
 
2.     The Superintendent is neither obligated nor expected to follow the directions or  
        instructions of individual members, officers or committees unless the Board has  
        specifically delegated such exercise of authority. 
 
3.     Should the Superintendent determine that an information request received from  
        an individual member or a committee requires an excessive amount of staff 
time or  
        is unreasonable, the Superintendent is expected to ask the committee or  
        the member to refer such requests to the full Board for authorization.  
 
 
 
 
Adopted: May 20, 2010 
 
Monitoring Method:  Board self -assessment  
Monitoring Frequency:     Annually in  August  
 
Sacramento City Unified School District Board of Education 
 
 
The Aspen Group International, LLC © 
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B/SR-4 

 
Policy Type:  Board/Superintendent Relationship  
 

Authority of the Superintendent  
 
The Board will provide direction to the Superintendent through written policies that 
define the organizational results to be achieved for students and define operational 
conditions and actions to be accomplished or avoided.   
 
1.   The Board will develop Results  policies instructing the Superintendent to 

achieve defined results for the students served by the district. 
 
2.    The Board will develop Operational Expectations  policies which express the 

�%�R�D�U�G�¶�V���Y�D�O�X�H�V���D�E�R�X�W���R�S�H�U�D�W�L�R�Q�D�O���F�R�Q�G�L�W�L�R�Q�V���D�Q�G���Dctions. Certain of these val-
ues will be expressed positively to assure that the stated actions occur and the 
identified conditions exist, and will be stated as directives. Certain other values 
represent actions and conditions that are to be avoided, and will be stated pro-
hibitively.  

 
3.    As long as the Superintendent uses the reasonable interpretation of the 

�%�R�D�U�G�¶�V��
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B/SR-5 
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          B/SR-5
           
    

6.   The Board will make the final determination as to whether Superintendent  
        interpretation is reasonable, whether the Superintendent is in compliance   

and whether reasonable progress has been made. In doing so, the Board will 
apply t�K�H���³�U�H�D�V�R�Q�D�E�O�H���S�H�U�V�R�Q�´���V�W�D�Q�G�D�U�G���� 

 
 6. All policies that instruct the Superintendent will be monitored according to a 

schedule and by a method determined by the Board and included in the 
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          B/SR-5-E 
 
  
          Results Policies:                                                         Date Monitored:       Board Disposition:  
 
 R-2  

          
 R-3  
 
 R-4  
 
 R-5  
 
 R-6  
    
 
�%�D�V�H�G���X�S�R�Q���W�K�H���%�R�D�U�G�¶�V��prior monitoring of these policies and the on-going monitor-
�L�Q�J���R�I���W�K�H���G�L�V�W�U�L�F�W�¶�V���D�Q�G���W�K�H���6�X�S�H�U�L�Q�W�H�Q�G�H�Q�W�¶�V���S�H�U�I�R�U�P�D�Q�F�H���G�X�U�L�Q�J���W�K�H���S�U�H�F�H�G�L�Q�J���\�H�D�U����
the Board reaches the following summary conclusions relative to Superintendent 
performance: 
            

  

 
Base
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OE-1 
 
 
Policy Type: Operational Expectations  
 
 

Global Operational Expectation  
 
 
The Superintendent shall not cause, allow, or fail to take reasonable measures to 
prevent any practice, activity, decision or organizational condition that is unlawful, 
unethical, unsafe, disrespectful, imprudent, in violation of Board policy or endangers 
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OE-2 
 
 
Policy Type: Operational Expectations  
 
 

Emergency Superintendent Succession  
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OE-3 
 
 
Policy Type: Operational Expectations  
 
 

Treatment of Stakeholders  
 
 
The Superintendent shall develop and maintain an organizational culture that treats 
all people, including students, parents, the public and staff, with respect, dignity and 
courtesy. 
 
The Superintendent will: 
 
1. Manage information so that confidential information is protected. 
 
2. Maintain processes for effective handling of complaints. 
  
3      Maintain an organizational culture that: 
 

a. values individual differences of opinion; 
b. values and respects cultural diversET

2.
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OE-3 
AR 5145.3 �± Nondiscrimination Harassment 
BP 5145.6 �± Parental Notifications 
E 5145.6 �± Parental Notifications 
BP 5145.7 �± Sexual Harassment 
BP 5145.9 �± Hate-Motivated Behavior 
BP 6020 �± Parent Engagement 
BP 6162.5 �± Stp0B5f]n05r
  G5 
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OE-4 
 
 
Policy Type: Operational Expectations  
 
 

Personnel Administration  
 
 
The Superintendent shall assure the recruitment, employment, development, 
evaluation and compensation of district employees in a manner necessary to enable 
the district to achieve its Results  policies.  
 
The Superintendent will: 
 

1. Conduct extensive background inquiries and checks prior to hiring any paid 
personnel.  

 
2.     Conduct reasonable background inquiries and checks prior to utilizing the 

services of all volunteers.  
 
3. Select for all positions the most highly qualified and best-suited candidates with 

a focus on diversity, striving to match the demographic profile of the student 
population.  

 
4. Administer clear personnel rules and procedures for applicants and employees. 
 
5. Effectively handle complaints and concerns. 
 
6.     Maintain adequate job descriptions for all staff positions.
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OE-4 
 
 
AR 4119.43, AR 4219.43, AR 4319.43 �± Universal Precautions 
AR 4121 �± Temporary/Substitute Personnel 
BP 4122 �± Student Teachers/University Interns 
AR 4127, AR 4227, AR 4327 �± Temporary Athletic Team Coaches 
BP 4128 �± Shared Teaching Assignments 
AR 4128 �± Shared Teaching Assignments 
BP 4131 �± Staff Development 
BP 4131.5 �± Professional Growth 
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OE-4 
 
 
BP 4215 �± Evaluation/Supervision 
BP 4216 �± Probationary/Permanent Status 
BP 4217.2 �± 
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OE-4 
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OE-4 
 
 
AR 5145.11 �± Question and Apprehension 
BP 5145.12 �± Search and Seizure 
AR 5145.12 �± Search and Seizure 
BP 5148 �± Child Care and Development 
AR 5148 �± Child Care and Development 
BP 5149 �± At Risk Students 
AR 5149 �± At Risk Students 
BP 6000 �± Concepts and Roles 
BP 6020 �± Parent Engagement 
BP 6111 �± School Calendar 
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OE-5 
 
Policy Type: Operational Expectations  
 

Financial Planning  
 
The Superintendent shall develop and maintain a balanced financial plan that is 
�U�H�O�D�W�H�G���G�L�U�H�F�W�O�\���W�R���W�K�H���%�R�D�U�G�¶�V��Results  priorities and Operational Expectation s 
goals.  
 
The Superintendent will develop a budget that: 
 
1.     Is in a summary format understandable to the Board and public, presented in 
 a manner that allows the Board to understand the relationship between the  
        budget and the Results  priorities and any Operational Expectations  goals for  
        the year.
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OE-5 
AR 3460 �± Financial Reports and Accountability 
BP 3511 �± Grimes-Kennedy Green and Grid Neutral Model Schools Policy Initiative 
BP 3580 �± District Records 
AR 3580 �± District Records 
AR 4317.3 �± Personnel Reduction 
BP 5142.2 �± Crossing Guards 
BP 7000 �± Concepts and Roles 
BP 7110 �± Facilities Master Plan 
AR 7110 �± Facilities Master Plan 
BP 7111 �± Evaluating Existing Buildings 
AR 7150 �± Site Selections and Development 
BP 7210 �± Facilities Financing 
AR 7210 �± Facilities Financing 
BP 7211 �± Developer Fees 
BP 7212 �± Mello Roos Districts 
BP 7213 �± School Facilities Improvement Districts 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: May 20, 2010 
Revised:  
 
Monitoring Method:  Internal Report    
Monitoring Frequency:  Annually in ____________ 
 
Sacramento City Unified School District Board of Education 
 
The Aspen Group International, LLC © 
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OE-6 
 
Policy Type: Operational Expectations  
 
 

Financial Administration  
 
 
The Superintendent shall not cause or allow any financial activity or condition that 
materially deviates from the budget adopted by the Board; causes or allows any 
�I�L�V�F�D�O���F�R�Q�G�L�W�L�R�Q���W�K�D�W���L�V���L�Q�F�R�Q�V�L�V�W�H�Q�W���Z�L�W�K���D�F�K�L�H�Y�L�Q�J���W�K�H���%�R�D�U�G�¶�V��Results  or meeting 
any



 17 

OE-6 
 
9. Indebt the organization.  
 
10. Expend monies from reserve funds. 
 
11. Permanently transfer money from one fund to another.  
              
12. Allow any required reports to be overdue or inaccurately filed. 
 
13. Receive, process or disburse funds under controls that are insufficient under 

generally accepted accounting procedures. 
 
 
 
Board Policies and Administrative Regulations 
 
BP 0420.1 �± School-Based Program Coordination 
AR 0420.1 �± School-Based Program Coordination 
BP 3000 �± Concepts and Roles 
AR 3110 �± Transfer of Funds 
BP 3111 �± Deferred Maintenance Funds 
BP 3220.1 �± Lottery Funds 
BP 3260 �± Fees and Charges 
AR 3260 �± Fees and Charges 
BP 3270 �± Sale and Disposal of Books, Equipment and Supplies 
AR 3270 �± Sale and Disposal of Books, Equipment and Supplies 
BP 3290 �± Gifts, Grants and Bequests 
AR 3290 �± Gifts, Grants and Bequests 
BP 3300 �± Expenditures-Spending Authority 
AR 3300 �± Expenditures-Spending Authority 
BP 3310 �± Purchasing Procedures 
AR 3310 �± Purchasing Procedures 
BP 3311 �± Bids 
BP 3312 �± Contracts 
BP 3312.2 �± Educational Travel Program Contracts 
AR 3312.2 �± Educational Travel Program Contracts 
AR 3312.11 �± State Allocation Board Contracts 
BP 3314 �± Payment for Goods and Services 
AR 3314 �± Payment for Goods and Services 
BP 3314.2 �± Revolving Funds 
BP 3315 �± Relations with Vendors 
BP 3350 �± Travel Expenses 
BP 3400 �± Management of District Assets-Accounts 
AR 3400 �± Management of District Assets-Accounts 
BP 3430 �± Investing 
AR 3451 �± Petty Cash Funds  
BP 3452 �± Student Activity Funds 
AR 3511 �± Energy and Water Conservation 
AR 3514.1 �± Hazardous Substances 
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OE-6 
 
 
AR 3515 
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OE-6 
BP 7000 �±
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OE-7 
 

Policy Type: Operational Expectations  
 

Asset Protection  
 
The Superintendent will assure that all organizational assets are adequately 
protected, properly maintained, appropriately used and not placed at undue risk.   
 
The Superintendent will: 
 
 1. Maintain adequate property and casualty insurance coverage on district     
      property consistent with industry standards. 
 

2. Maintain both Errors and Omissions and Comprehensive General Liability 
insurance coverage protecting board members, staff and the district itself in 
an amount that is reasonable for school districts of comparable size and 
character. 

 
3. Assure that all personnel who have access to material amounts of district and 

school funds are bonded. 
 
     4.    Protect district-owned intellectual property, information, files, records and 

fixed assets from sale for personal profit, loss or significant damage. 
 
The Superintendent may not: 

 
5. Allow facilities and equipment to be subject to improper use or insufficient    
     maintenance. 
 
6.  Recklessly expose the district, the Board or staff to legal liability. 
 
7.  Invest funds in investments that are not secured or that are not authorized by   
    law. 

     
    8.  Purchase or sell real estate, including land and buildings. 
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OE-7 
 

BP 3111 �± Deferred Maintenance Funds 
BP 3270 �± Sale and Disposal of Books, Equipment and Supplies 
AR 3270 �± Sale and Disposal of Books, Equipment and Supplies 
BP 3280 �± Sale, Lease, Rental of District-Owned Real Property 
AR 3280 Sale, Lease, Rental of District-Owned Real Property 
BP 3312.2 �± Education Travel Program Contracts 
BP 3315 �± Relations with Vendors 
BP 3320 �± Claims and Actions Against the District 
AR 3320 �± Claims and Actions Against the District 
BP 3430 �± Investing 
AR 3512 �± Equipment 
AR 3514 �± Environmental Safety 
BP 3514.1 �± Hazardous Substances 
AR 3515 �± Campus Security 
BP 3515.3 �± District Safety and Security 
BP 3515.4 �± 
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OE-7 
 

AR 5112.2 �± Exclusions from Attendance 
AR 5119 �± Students Expelled from Other Districts 
BP 5125 �± Student Records 
BP 5125.1 �± Release of Directory Information 
AR 5125.2 �± Withholding Grades, Diploma or Transcripts 
AR 5125.3 �± Challenging Student Records 
BP 5131 �± Conduct 
BP 5131.4 �± Campus Disturbances 
BP 5131.5 �± Vandalism, Theft and Graffiti 
AR 5131.6 �± Alcohol and Other Drugs 
BP 5131.7 �± Weapons and Dangerous Instruments 
AR 5131.7 �± Weapons and Dangerous Instruments 
BP 5131.61 �± Drug Testing 
AR 5131.61 �± Drug Testing 
BP 5141 �± Health Care and Emergencies 
BP 5141.1 �± Accidents 
BP 5141.3 �± Health Examinations 
AR 5141.4 �± Child Abuse Reporting Procedures 
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OE-7 
 

BP 7140 �± Architectural and Engineering Services 
AR 7140 �± Architectural and Engineering Services 
BP 7150 �± Site Selections and Development 
AR 7150 �± Site Selections and Development 
BP 7210 �± Facilities Financing 
AR 7210 �± Facilities Financing 
BP 7211 �± Developer Fees 
BP 7212 �± Mello Roos Districts 
BP 7213 �± School Facilities Improvement Districts 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: May 20, 2010 
Revised:  
 
Monitoring Method:  Internal report  
Monitoring Frequency:  Annually in ___________  
Sacramento City Unified School District Board of Education 
 
The Aspen Group International, LLC © 
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OE-8 
 
Policy Type: Operational Expectations  
 
 

Communicating With the Board  
 
 

The Superintendent shall assure that the Board is fully and adequately informed 
about matters relating to Board work and significant organizational concern. 
 
The Superintendent will: 
 
1.
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OE-8 
 
10.   Provide for the Board adequate information about all administrative  
 actions and decisions that are delegated to the Superintendent, but required by 

law to be approved by the Board.   
        
11.   Inform the Board in a timely manner of the administrative disposition of  
        complaints presented to the Superintendent by the Board. 
 
12.   Inform the Board in advance of any deletions of, additions to or significant 
        modifications of any instructional programs.  
 
Board Policies and Administrative Regulations 
 
BP 0500 �± Accountability 
BP 1000 �± Concepts and Roles 
BP 1020 �± Youth Services 
BP 1100 �± Communication with the Public 
BP 1112 �± Media Relations 
BP 1312.3 �± Uniform Complaint Procedures 
BP 2120 �± Superintendent of Schools 
BP 3100 �± Budget 
AR 3100 �± Budget 
BP 3111 �± Deferred Maintenance Funds 
BP 3400 �± Management of District Assets-Accounts 
BP 3430 �± Investing 
BP 3460 �± Financial Reports and Accountability 
AR 3460 �± Financial Reports and Accountability 
BP 3511 �± Grimes-Kennedy Green and Grid Neutral Model Schools Policy Initiative 
BP 3515.5 �± Sex Offender Information 
AR 3515.5 �± Sex Offender Information 
BP 3516 �± Emergencies and Disaster Preparedness Plan 
AR 3516 �± Emergencies and Disaster Preparedness Plan 
AR 3516.2 �± Bomb Threats 
BP 3530 �± Risk Management �± Insurance 
AR 3530 �± Risk Management �± Insurance 
BP 4000 �± Concepts and Roles 
BP 6000 �± Concepts and Roles 
BP 6143 �± Courses of Study 
BP 6162.5 �± Student Assessment 
AR 6162.5 �± Student Assessment 
BP 6190 �± Evaluation of the Instructional Program 
BP 7212 �± Mello Roos Districts 
BP 7310 �± Naming of Facility 
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OE-8 
 
Adopted: May 20, 2010 
Revised:  
 
Monitoring Method:  Internal report  
Monitoring Frequency:  Annually in __________  
 
Sacramento City Unified School District Board of Education 
 
The Aspen Group International, LLC © 
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OE-9 
 
Policy Type: Operational Expectations  
 
 

Communicating With the Public  
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AR 3514.1 �± Hazardous Substances 
OE-9 

 
AR 3515.1 �± Crime Data Reporting 
BP 3516 �± Emergencies and Disaster Preparedness Plan 
AR 3516 �± Emergencies and Disaster Preparedness Plan 
AR 3516.2 �± Bomb Threats 
AR 3550 �± Food Service �± Child Nutrition Program 
BP 5126 �± Awards for Achievement 
BP 5131.4 �± Campus Disturbances 
VP 5131.5 �± Vandalism, Theft and Graffiti 
AR 5145.3 �± Nondiscrimination Harassment 
BP 6020 �± Parent Engagement 
BP 6162.5 �± Student Assessment 
BP 6190 �± Evaluation of the Instructional Program 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: May 20, 2010 
Revised:  
 
 
Monitoring Method:  Internal report  
Monitoring Frequency:  Annually in  
 
Sacramento City Unified School District Board of Education 
 



 29 

The Aspen Group International, LLC © 
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OE-10 
 
     10. Assure that the district calendar and the time made available during the  
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OE-10 
 
BP 3515.2 �± Disruptions 
AR 4112.22, AR 4212.22 �± Staff Teaching Students of Limited English Proficiency 
BP 4112.23 �± Special Education Staff 
AR 4115 - Evaluation/Supervision 
AR 4117.14/AR 4317.14 �± Retired Teachers/Class Size Reduction Program 
BP 4122 �± Student Teachers/University Interns 
AR 4128 �± Shared Teaching Assignments 
BP 4131 �± Staff Development 
BP 4131.6, BP 4231.6, BP 4331.6 �± Professional Development Plan 
BP 4137 �± Tutoring 
BP 4138 �± Mentor Teachers 
BP 4315.1 �± Staff Evaluating Teachers 
E 4319.21 �± Code of Ethics 
BP 4331 �± Staff Development 
BP 5020 �± 
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OE-10 
 
BP 6163.4 �± Student Use of Technology 
AR 6163.4 �± Student Use of Technology 
E 6163.4 �± Student Use of Technology 
BP 6164.2 �± Guidance Counseling Services 
AR 6164.2 �± Guidance Counseling Services 
BP 6164.4 �± Identification of Individuals for Special Education 
AR 6164.4 �± Identification of Individuals for Special Education 
BP 6164.5 �± Student Study Teams 
AR 6164.5 �± Student Study Teams 
BP 6164.6 �± Identification and Education under Section 504 
AR 6146.6 �± Identification and Education under Section 504 
BP 6171 �± Title I Programs 
AR 6171 �± Title I Programs 
BP 6172 �± Gifted and Talented Student Programs 
AR 6172 �± Gifted and Talented Student Programs 
BP 6174 �± Education for English Language Learners 
BP 6175 �± Migrant Education Program 
AR 6175 �± Migrant Education Program 
BP 6176 �± Extended Day Weekend Saturday Classes 
BP 6177 �± Summer School and Extended Learning 
AR 6177 �± Summer School and Extended Learning 
BP 6178 �± Vocational Education 
AR 6178 �± Vocational Education 
BP 6178.1 �± Work Experience Education 
BP 6179 �± Supplemental Instruction 
BP 6181 �± Alternative Schools 
AR 6181 �± Alternative Schools 
E 6181 �± Alternative Schools 
BP 6182 �± Opportunity School, Class, Program 
AR 6182 �± Opportunity School, Class Program 
BP 6183 �± Home and Hospital Instruction 
BP 6184 �± Continuation Education 
AR 6184 �± Continuation Education 
BP 6185 �± Community Day School 
AR 6185 �± Community Day School 
BP 6190 �± Evaluation of the Instructional Program 
BP 6200 �± Adult Education 
AR 6200 �± Adult Education 
 
 
 
Adopted: May 20, 2010 
Revised:  
 
Monitoring Method:  Internal report  
Monitoring Frequency:  Annually in ____________  
 
Sacramento City Unified School District Board of Education 
 
 
The Aspen Group International, LLC© 
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OE-12 
 
BP 5126 �± Awards for Achievement 
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OE-13 
 
Policy Type: Operational Expectations  
 

Facilities  
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OE-13 
 
 
7.     Recommend land acquisition without first determining growth patterns, 
        comparative costs, construction and transportation factors and any 
        extraordinary contingency costs due to potential natural and man-made risks. 
 
8.    Authorize construction schedules and change orders that significantly increase 
       cost or reduce quality. 
         
9�������������8�Q�U�H�D�V�R�Q�D�E�O�\���G�H�Q�\���W�K�H���S�X�E�O�L�F�¶�V���X�V�H���R�I���I�D�F�L�O�L�W�L�H�V���D�V���O�R�Q�J���D�V���V�W�X�G�H�Q�W���V�D�I�H�W�\���� 
        student functions, and the instructional program are not compromised.   
 
 
Board Policies and Administrative Regulations 
 
BP 0250 �± Asset Development Policy 
BP 0450 �± Comprehensive Safety PlanAR 0450 �± Comprehensive Safety Plan 
BP 1000 �± Concepts and RolesAR 1312.4 �± Williams Uniform Complaint Procedures 
E 1312.4 �± Williams Uniform Complaint Procedures 
BP 1330 �± Use of Facilities 
AR 1330 �± 
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AR 4119.25, AR 4219.25, AR 4319.25 �± Political Activities of Employees 
AR 4119.43, AR 4219.43, AR 4319.43 �± Universal Precautions 
BPP 4137 �± Tutoring 
BP 4158, BP 4258, BP 4358 �± Employee Security 
BP 5131 �± Conduct 
BP 5131.5 �± Vandalism, Theft and Graffiti 
BP 5131.7 �± Weapons and Dangerous Instruments 
BP 5131.62 �± Tobacco 
AR 5131.62 �± Tobacco 
AR 5131.63 �± Anabolic Steroids 
AR 5136 �± Gangs 
BP 5137 �± Positive School Climate 
BP 5141.1 �± Accidents 
AR 5141.21 �± Administering Medication and Monitoring Health Conditions 
BP 5141.23 �± Infectious Disease Prevention 
AR5141.24 �± Specialized Health Care Services 
BP 5142 �± Safety 
AR 5142 �± Safety 
BP 5145.2 �± Freedom of Speech Expression �± Publications Code 
AR 5145.2 �± Freedom of Speech Expression �± Publications Code 
BP 5145.3 �± Nondiscrimination Harassment 
AR 5145.3 �± Nondiscrimination Harassment 
AR 5145.7 �± Sexual Harassment 
BP 5145.8 �± Refusal to Harm or Destroy Animals 
BP 5145.12 �± Search and Seizure 
AR 5145.12 �± Search and Seizure 
BP 5148 �± Child Care and Development 
BP 6118 �± Weather-Related Schedules 
AR 6145.2 �± Athletic Competition 
BP 6145.5 �± Student Organization and Equal Access 
BP 6151 �± Class Size 
AR 6151 �± Class Size 
BP 6163.1 �± Library Media Centers 
BP 6179 �± Supplemental Instruction 
AR 6181 �± Alternative Schools 
BP 6182 �± Opportunity School, Class, Program 
AR 6185 �± Community Day School 
BP 7000 �± Concepts and Roles 
BP 7110 �± Facilities Master Plan 
AR 7110 �± Facilities Masteer Plan 
BP 7111 �± Evaluating Existing Buildings 
BP 7131 �± Relations with Local Agencies 
BP 7140 �± Architectural and Engineering Services 
AR 7140 �± Architectural and Engineering Services 
BP 7150 �± Site Selections and Development 
AR 7150 �± Site Selections and Development 
BP 7210 �± Facilities Financing 
AR 7210 �± Facilities Financing 
BP 7211 �± Developer Fees 
BP 7212 �± Mello Roos Districts 
BP 7213 �± School Facilities Improvement Districts 
BP 7310 �± Naming of Facilities 
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R-1 
 
 
Policy Type: Results  
 
 

Mega Result  
 
 

Students graduate as globally competitive life long learners, prepared to su c-
ceed in a career and higher education institution of their choice to secure  
gainful employment and contribute to society.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: May 20, 2010 
 
Monitoring Method:  Internal Report   
Monitoring Frequency:  Annually  
 
 
 
Sacramento City Unified School District Board of Education 
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R-2 
 
Policy Type: Results  
 
 

Academic Achievement  
 
 
Students are self -directed and engaged learners, achieving at their level of i n-
dividual capacity.  
 
Students will:  
 
 2.1  Demonstrate mastery of the Essential Standards and core academic  
   disciplines of:  
 
   2.1.1  reading  
 
   2.1.2  writing  
 
   2.1.3  math  
 
   2.1.4  science  
 
  
     2.2  �$�S�S�O�\���K�L�J�K�H�U���R�U�G�H�U���W�K�L�Q�N�L�Q�J���V�N�L�O�O�V���W�R���P�H�H�W���O�L�I�H�¶�V���F�K�D�O�O�H�Q�J�H�V��  
 
 
 
 
 
 
 

 
 
 
 

 
 
Adopted: May 20, 2010 
 
Monitoring Method:  Internal Report   
Monitoring Frequency:  Annually  
 
Sacramento City Unified School District Board of Education 
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R-3 
 
 
Policy Type: Results  
 
 

Well -Rounded Individuals  
 
 
Students will continue to grow as well -rounded individuals able to live su c-
cessful, independent lives.  
 
Students will:  
 
 3.1  take responsibility for their choices  
 
 3.2  create, innovate and adapt to c hange  
 
 3.3  make healthy life  choices  
  
 3.4  practice acceptable social and life skills  
 
 3.5   master the use of technology to access information, to solve pro b-

lems, to improve communication and become life -long learners  
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R-4 
 
 
Policy Type: Results  
 
 

Local, State, National and Global Citizenship  
 
 
Students are socially responsible, participating in and contributing to the 
common good.  
 
Students will:  
 
 4.1  be good stewards of the environment  
 
 4.2  demonstrate knowledge of, respect and appreciation for diverse:  
 

 Economies  
 Cultures  
 Languages  
 Traditions  

 
 4.3  use technology ethically and be aware of consequences and impact  
 
 4.4  compete and cooperate, as appropriate  
 
 4.5  analyze and resolve problems in non -violent and productive ways  
 
 
 
 
 
 
 
 
 
Adopted: May 20, 2010 
 
Monitoring Method:  Internal Report   
Monitoring Frequency:  Annually  
 
 
 
Sacramento City Unified School District Board of Education 
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