
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT  
Position Description 

 

    TITLE:  Assistant Superintendent, Labor 
Relations  

CLASSIFICATION:  Non-Represented Manage-
ment, Classified 

    
SERIES: Assistant Superintendent FLSA: Exempt 
    
JOB CLASS CODE: 9885 WORK YEAR:  12 Months 
    
DEPARTMENT:  Human Resources  SALARY:  Range 24 

Salary Schedule A 
    
REPORTS TO: Chief Human Resources Officer HR APPROVAL : 

CABINET 
APPROVAL : 

10-26-2023 
10-09-2023 

    
 
BASIC FUNCTION:  
 
Provide leadership and expertise in the labor relations and collective bargaining for the certificated, classified, and 
non-represented units; develop and maintain employee compensation policies and procedures; ensure resolution of 
investigations, Equal Employment Opportunity Commission (EEOC), labor, and employment issues; negotiating and 
interpreting collective bargaining agreements and administers negotiated memoranda of understanding; meeting and 
negotiating with all exclusive representatives; lead and provide support to the District’s employee/labor relations 
policies and procedures. Collaborates with the Chief Human Resources Officer and District staff to implement and 
manage agreements to improve and align labor relations with the Sacramento City Unified School District Schools 
(SCUSD) core values, mission, and vision. 
  
 
REPRESENTATIVE DUTIES: (Incumbents may perform any combination of the essential functions shown 
below [E]. This position description is not intended to be an exhaustive list of all duties, knowledge, or abilities 
associated with this classification, but is intended to accurately reflect the principle job elements.) 
 
Provide leadership and expertise to District administrators and staff to provide guidance in matters relating to 
labor relations. E 
 
Work with the Chief of Human resource Services to represent the District in relationships with exclusive 
bargaining units and employee organizations. E 
 
Provide expertise in support General Counsel to represent the District before the Public Employment Relations 
Board and the State and Federal courts on confidential matters.  E 
 
Represent the District in mediation, arbitration hearings (i.e. – grievance, PERB) based on negotiated 
contracts, settlements meetings, and student/family related alternative dispute resolution proceedings; 
making recommendations to General Counsel and Governing Authority on alternative dispute resolution 
settlement issues.  E 

management team regarding scaling, supervision, evaluation and personnel management. E 
 

Leads the implementation of layoffs for personnel when necessary; represents the District at PERB and 
other hearings regarding employee discipline, termination and/or layoff procedures. E 
 
Leads and approves the release of employee and/or employment information to bargaining unit representatives. E  










	Leads the implementation of layoffs for personnel when necessary; represents the District at PERB and other hearings regarding employee discipline, termination and/or layoff procedures. E
	Ability to work frequent nights, weekends, and holidays, as required. Ability to meet externally imposed and inflexible deadlines.



