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Sacramento City Unified School District 
Initial Proposal to Sacramento City Teachers Association 

Article 5, Hours of Employment 
 

July 20, 2021 [District response to SCTA proposal of June 8, 2021] 
 
The District rejects SCTA’s proposal of June 8, 2021 to amend section 5.6.6 as follows:  
 
“In addition, special day class teachers will be provided one (1) additional release day per month to 
address the increased workload.” 
 
The District also rejects SCTA’s proposal of June 8, 2021 to amend section 5.9.7 as follows: 
 
“No bargaining unit employee will be required to perform yard duty, or campus supervision.” 
 
[New Teacher Orientation—The District believes the language on new employee orientation should 
be placed in Article 18, not article 5.  See District proposal on Article 18.] 
 
ARTICLE 5 - HOURS OF EMPLOYMENT 
 
5.1 Calendar 
 
5.1.1 The parties do hereby agree to negotiate, annually, the calendars for the succeeding year(s
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5.3.98 Every effort will be made for teachers who are assigned to more than one (1) school to minimize travel 

time and ensure an adequate amount of time for lunch and preparation periods. 
 
5.3.109 Principals of schools served by the same elementary special subjects specialists or any other teachers 

serving at two (2) 
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5.4.21.1 The maximum regularly scheduled primary teachers' (EK/TK-3) instructional day, including preparation 
time when scheduled, shall be 285 minutes per day, but excluding recess and at least a 30
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5.6.2.3 The preparation specialist teaching prep day is understood to be the same as all other grade 1-6 teachers 
at the site. 
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 In the event a teacher is required to give up more than six (6) preparation periods in a school year, the 
teacher may request payment for the lost preparation period.  Payment will be made to the teacher based 
on the 
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necessity for additional meetings. If such meetings are mandatory, unit members shall be paid at the 
contract hourly rate for attending. 

 
5.101
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5.123.1.3 The service day for a Child Development teacher shall be eight (8) hours including relief breaks and 

excluding lunch. 
 
5.123.2  Schedules for holidays and vacation periods shall be established through consultations between the 

teachers and management.  Individual preferences and special circumstances will be given serious 
consideration by management; however, management reserves the right to make the final decision in the 
interest of the total program.  Any request for vacation shall be acted upon within six (6) working days 
from the date of submission of the written request and such decision shall be conveyed immediately to 
the teacher. 

 
5.12.2.1  Child Development teachers shall be granted half of the Board-granted vacation days during the winter 

holidays in addition to vacation days.  The winter holiday schedule shall be established and posted by 
November 15 of each year. 

 
5.123.2.2 Child Development teachers may carry over no more than twelve (12) vacation days from year to year, 

up to a maximum of 40, but vacation days lost will be compensated at the teacher's per diem rate. 
 
5.11.2.1 Children's Center teachers may carry over no more than twelve (12) vacation days from year to year, but 

vacation days lost will be compensated at the teacher's per diem rate. 
 
5.123.2.2.1 If at the end of the fiscal year (June 30), staff has vacation days that have not been used, those days may 

be cashed out up to twelve (12) days per fiscal year or carried over without reduction. Request for cash 
out should be submitted in accordance with Payroll Department procedures. 

 
5.123.3 The number of contracted work days per year for Child Development teachers in 12 month positions 

commencing on July 1 Child Development shall be 223 days. 
 
5.123.4 Fee-based Child Development programs that operate for 12 months of the year shall have at least one 

(1) teacher who shall work the 223-day Ccontract year.  
 
5.123.4.1 Child Development teachers at who are on a 223-day Contract may be required to work at another site 

during winter and spring breaks and student vacation periods. 
 
5.123.4.2 All other 10 month teachers at fee-based centers shall work the service year reflected in the School 

Calendar Summary K-12.  When such teachers work days beyond those stipulated in the Calendar, they 
shall be compensated at their per diem rate and shall accrue all 
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c. By no later than December 15th, the District will ask staff members to identify the remaining 50% 
of non-contracted days each staff person will need to schedule for the time period from January 1 
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5.145 Adult Education 
 
 The parties agree to meet within thirty (30) days of ratification of the Agreement to negotiate revisions 

to Article 5.14 Adult Education. 
 
5.15.1 Adult education assignments are based upon enrollment and attendance. Staff assignment shall increase 

or decrease according to student enrollment. Every effort shall be made to maintain classes and programs 
if they are cost effective.  

 
5.15.1.1 Half-time contract teachers shall be those whose daily assignment accumulates to three (3) hours; said 

hours shall include two and one-half (2-1/2) hours student contact time plus thirty (30) minutes each day 
for preparation and conferencing. Such half-time assignments shall also include a two (2) hour weekly 
parent meeting at the going per session rate.  

 
5.15.1.2 Full-time teachers shall be those whose daily assignment accumulates to six (6) hours; said hours shall 


