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A g e n d a  I t e m  # 9 . 1 f  
 

E M P L O Y M E N T  C O N T R A C T  
B E T W E E N  

SACRAMENTO CITY UNIFIED SCHOOL DISTRICT 
A N D  

SUPERINTENDENT 

I. PREAMBLE 

This Employment Contract (“Contract”) is ratified as of the 15th day of  November 2012, 
by and between the BOARD OF EDUCATION OF THE SACRAMENTO CITY 
UNIFIED SCHOOL DISTRICT of Sacramento County, state of California 
(hereinafter referred to as “BOARD” or “DISTRICT”) and JONATHAN P. 
RAYMOND (hereinafter sometimes referred to as “SUPERINTENDENT” or 
“RAYMOND”), the parties hereby agree as follows: 

II. TERM 

The BOARD hereby employs the SUPERINTENDENT for three (3) years, 
commencing on July 1, 2012, and terminating on June 30, 2015. 

III. DUTIES 

A. RAYMOND is employed as the SUPERINTENDENT in the DISTRICT and 
shall perform all functions of the job as prescribed by the laws of the state of 
California and any applicable DISTRICT class specifications and DISTRICT 
policy. All duties shall be executed in accordance with federal and state law, 
the rules, and regulations of the State Board of Education, and DISTRICT 
policy. 

B .  R A Y M O N D ,  a s  t h e  S U P E R I N T E N D E N T ,  s h a l l  s e r v e  a s  t h e  
SUPERINTENDENT of the DISTRICT. In addition to the powers and duties 
enumerated in Education Code section 35035, RAYMOND shall have charge of 
the administration of schools under the direction of the BOARD. He shall serve 
as the Secretary of the BOARD and shall be the Chief Executive Officer 
of the DISTRICT. The SUPERINTENDENT shall: direct, supervise, 
and assign teachers and other employees of the schools under his supervision; 
organize, reorganize, and arrange the administrative and supervisory 
staff, subject to the direction of the BOARD, including instruction and 
business affairs, as best serves the DISTRICT; select all personnel, except as to 
those positions designated as BOARD staff, subject to the direction of the 
BOARD; from time to time suggest regulations, rules, and procedures 
deemed necessary for the well ordering of the school DISTRICT; and, in 
general perform, all duties incident to the Office of the Superintendent and such 
other duties as may be prescribed by the BOARD from time to time.   
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C. RAYMOND agrees that to the best of his ability and experience he will at all 
times loyally and conscientiously perform all of the services, duties and 
obligations required of him either expressly or implicitly by the terms of this 
Contract, the laws of the state of California, and rules, regulations, and policies 
of the BOARD. 

 
D. The SUPERINTENDENT duties and responsibilities also shall include: 

1 .  Recommending  po l i c i e s  to  the  BOARD and  d ra f t ing ,  
implementing, and reasonably interpreting policies, regulations, 
rules, and procedures as the SUPERINTENDENT deems necessary for 
the DISTRICT; 

2 .  Under the direction of the BOARD, carry out the administration and 
supervision of the DISTRICT, including instituting reform and systemic 
changes, such as curriculum and program offerings, as the 
SUPERINTENDENT finds necessary to affect positive changes in the 
DISTRICT; 

3. Evaluating employees as provided by California law and the 
BOARD’s policies; 

4 .  Staying abreast of education trends and developments by reading widely, 
and subject to BOARD approval, visiting other districts and participating 
in appropriate professional development at the local, state, and national 
levels in accordance with paragraph VI.A. of this Contract; 

5. Serving as the primary liaison between the BOARD and DISTRICT 
administration regarding all employer-employee matters, and 
making recommendations to the BOARD concerning these matters; 

6. Establishing and implementing a process for keeping the BOARD 
abreast of developments, initiatives and issues in the DISTRICT; 

7. Certifying and attesting to actions taken or decision made by the 
BOARD, as authorized by law; and 

8 .  Working cooperatively with the BOARD as a liaison between the 
DISTRICT and the community and assuming responsibility for a 
program of public relations for the BOARD and DISTRICT and for 
creating and managing a cooperative working relationship between the 
DISTRICT and the community. 

E. The parties recognize that the demands of the position will require the 
SUPERINTENDENT to average more than eight (8) hours a day and/or more 
than forty (40) hours per week.  The parties agree that the 
SUPERINTENDENT shall not be entitled to overtime compensation or 
compensatory time off. 

F. The SUPERINTENDENT shall focus his professional time, ability, and 
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a t t e n t i o n  o n  D I S T R I C T ’ s  b u s i n e s s  d u r i n g  t h e  T e r m .  T h e  
SUPERINTENDENT shall have the option of utilizing reasonable amounts 
of work time to pursue educational, charitable, and/or professional activities so 
long as these activities are not in conflict with the DISTRICT’s needs or 
interests or do not negatively affect or materially interfere with services 
provided by the SUPERINTENDENT under this Contract. If the 
SUPERINTENDENT intends to use more than ten (10) days per year for 
activities described herein, the SUPERINTENDENT shall seek approval of 
the BOARD. The SUPERINTENDENT shall utilize vacation time when 
rendering such services for compensation. The SUPERINTENDENT shall 
ensure that such compensation is not a conflict of interest or perceived 
conflict of interest with regard to his duties to the DISTRICT. 

G. This is a Contract for the performance of professional services as 
SUPERINTENDENT of the DISTRICT. In recognition of the purposes of 
this Contract, the SUPERINTENDENT shall not be assigned to any other 
position. 

IV. BOARD/SUPERINTENDENT COMMUNICATIONS 

A. The BOARD and the SUPERINTENDENT agree that they shall work 
together in a spirit of cooperation and teamwork, and shall provide each other 
with periodic opportunity to discuss the BOARD/SUPERINTENDENT 
relationships and communications. 

B. The BOARD and the SUPERINTENDENT shall: meet to discuss the roles 
of the BOARD and the SUPERINTENDENT; deve lop  a  p rocess  and  
p rocedures  by  wh i ch  the  BOARD a nd  SUPERINTENDENT will 
communicate, with emphasis upon productive and c o n s t r u c t i v e  
c o m m u n i c a t i o n s  b e t w e e n  t h e  B O A R D  a n d  t h e  
SUPERINTENDENT; and to collaborate on the development and 
implementation of a policy governance model. The SUPERINTENDENT 
shall also recommend to the BOARD a process for keeping the BOARD 
abreast of developments, initiatives, and issues in the DISTRICT. 

C. The BOARD, individually and collectively, shall promptly refer to the 
SUPERINTENDENT orally or in writing, for his study and recommendation, 
any and all criticism, complaints, suggestions, communications or comments 
regarding issues in the DISTRICT and the SUPERINTENDENT’s 
performance of his duties. The SUPERINTENDENT also shall share with 
the BOARD, as appropriate, criticisms, complaints, and suggestions 
concerning the DISTRICT that may come to his attention. The BOARD shall 
abide by a BOARD-adopted policy governance model. 

 
V. SALARY 
 

A. The SUPERINTENDENT’s salary shall be Two Hundred Forty-Five Thousand 
and no/100 Dollars ($245,000.00) per annum, payable in equal monthly 
payments under this Contract, starting on the date set forth above for the 
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commencement of SUPERINTENDENT’s employment with the DISTRICT. 
The SUPERINTENDENT shall receive such annual percentage increases in 
salary and/or benefits as are provided to other administrators within the 
DISTRICT, provided that the BOARD may agree to provide the 
SUPERINTENDENT with additional increases at the BOARD’s sole discretion. 
This annual salary rate shall be paid to the SUPERINTENDENT in accordance 
with the schedule of salary payments in effect for other administrative 
employees. 

 
B. Any adjustment in salary made during the term of this Contract shall be in the 

form of an amendment and shall become a part of this Contract, but any failure 
to attach the adjusted salary amount as an amendment shall not affect the 
validity or amount of any such adjustment. In no event shall the 
SUPERINTENDENT’s salary at any time be reduced below the initial salary 
stated in this Contract, or any subsequent increase to such salary. 

VI. PROFESSIONAL DEVELOPMENT/ADMINISTRATIVE SUPPORT 

A. The BOARD expects the SUPERINTENDENT to continue his professional 
development and expects him to participate in relevant learning experiences. 
The BOARD fur ther  expects ,  wi th  pr ior  BOARD approval ,  the  
SUPERINTENDENT to attend appropriate professional meetings, including 
appropriate out-of-state meetings. In order for the SUPERINTENDENT to carry 
out such professional development, the BOARD shall reimburse the 
SUPERINTENDENT for reasonable and necessary expenses in connection 
with such BOARD-approved professional development and meeting 
attendance. Such reimbursements shall be made in accordance with the terms of 
applicable BOARD policies, regulations, and procedures. Time spent by the 
SUPERINTENDENT attending such meetings and conferences shall not be 
considered vacation or personal time. 

B. In addition, the DISTRICT shall provide the SUPERINTENDENT with such 
facilities, equipment, supplies, and clerical assistance as appropriate to the 
SUPERINTENDENT’s position and necessary for the adequate performance of 
the SUPERINTENDENT’s duties. The DISTRICT shall provide the 
SUPERINTENDENT, at DISTRICT expense, with the appropriate 
technology that will assist the SUPERINTENDENT in the performance of 
his job duties and responsibilities. These are to include, by way of example 
but not by way of limitation, a laptop computer, cellular telephone, a 
DISTRICT pager/Blackberry or other personal communication appliance, 
and printer and internet access for his home office and such devices and/or 
appliances shall remain the property of the DISTRICT. 

VII. HEALTH, WELFARE, AND OTHER BENEFITS 

 
A. RAYMOND shall be eligible to purchase the same fringe benefits of 

employment, including health and welfare, which are granted to the 
DISTRICT’s management employees according to the salary level or other 
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basis provided by the BOARD in connection with such benefits. 
 
B. The DISTRICT shall pay the SUPERINTENDENT Eleven Thousand Five 

Hundred and no/100 Dollars ($11,500.00) to be used toward a tax-sheltered 
annuity or supplemental retirement plan on December 15, 2012, and each 
subsequent December 15 a payment of Fifteen Thousand and no/100 Dollars 
($15,000.00), so long as this Contract continues to be in effect. These funds 
shall be forwarded by the DISTRICT directly to the company designated by the 
SUPERINTENDENT. 

 
C. The DISTRICT has a group term life insurance policy in place for 

administrators and the SUPERINTENDENT shall be provided such policy. 
 
D. Except as otherwise specified within this Contract, the SUPERINTENDENT  

shall be entitled to all other benefits and leaves afforded other DISTRICT 
administrators. 

VIII. VACATION AND SICK LEAVE 

A. The SUPERINTENDENT shall be entitled to thirty  (30) days of annual 
vacation. Vacation may be earned and accrued only up to fifty (50) days at 
any point in time. Upon accumulation of fifty (50) days of unused 
vacation, the SUPERINTENDENT shall not earn vacation until the number  
of  days  accumula ted  i s  less  than  f i f ty  (50) .  The  
SUPERINTENDENT may be paid at his daily rate for up to twenty (20) days a  
year  for  vacat ion earned but  not  used.  The dai ly rate  shal l  be  
RAYMOND’s annual salary divided by 218. Upon termination of 
employment with the DISTRICT, the SUPERINTENDENT shall be entitled to 
compensation for unused and accrued vacation days at the then current 
salary rate but, under no circumstances, shall exceed a total of fifty (50) days. 

B. The SUPERINTENDENT shall accrue sick leave at the rate credited to 
management employees. Earned sick leave shall be cumulative as provided 
by state law and BOARD policy. The BOARD shall  not be obligated to 
compensate RAYMOND for accrued sick leave at the time of termination or 
expiration of this Contract. 

 
IX. EXPENSES 
 

A.  The SUPERINTENDENT shall receive One Thousand and no/100 Dollars 
($1,000.00) per month in salary for necessary expenses incurred while 
performing duties pursuant to this Contract. This amount shall assist the 
Superintendent with expenses for travel within the county of Sacramento, and 
expenses incurred as a representative of the DISTRICT at civic and school-
related functions within the county of Sacramento. In no event shall such 
expenses exceed the specified amount stated above.  Expenses for travel and 
attendance at out-of-county activities shall be approved in advance by the 
BOARD and reimbursed upon the submission of proper receipts in accordance 
with DISTRICT travel policies. 
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B. The DISTRICT shall pay the SUPERINTENDENT’s membership dues to the 
American Association of School Administrators and other professional groups 
in which the SUPERINTENDENT deems necessary to maintain and improve 
his professional skills, as permitted by state law and as approved by the 
BOARD. 

 
C. Recognizing the importance of a strong working relationship between the 

schools and the community, the DISTRICT shall pay dues, membership fees, 
and related fees for membership in service and civic associations as approved 
by the BOARD. 

 
X. CONDITIONS OF EMPLOYMENT 
 

A. This Contract is subject to all applicable laws of the state of California and to 
the lawful rules and regulations of the California State Board of Education 
and the Governing BOARD of the DISTRICT. Said laws, rules, and 
regulations are hereby made a part of the terms and conditions of this 
Contract as though herein set forth. 

 
B. The SUPERINTENDENT shall perform his duties pursuant to the direction of 

the BOARD. 
 
XI. WAIVER OF CREDENTIAL 
 

Pursuant to Education Code section 35029, the BOARD hereby waives any credential 
requirement applicable to the SUPERINTENDENT while serving as DISTRICT 
SUPERINTENDENT, including that set forth in Education Code section 35028. 
 

 XII.  EVALUATION 
 

A. The BOARD and the SUPERINTENDENT shall meet at least annually (no 
earlier than May 1 and not later than August 30) to agree upon goals and 
objectives for evaluation for the succeeding year, and at least quarterly during 
the course of the year to discuss the working relationship between the 
SUPERINTENDENT and the BOARD, progress towards meeting the mutually 
agreed-upon goals and objectives and agreed upon modifications to those goals 
and objectives. 

 
B. Using the agreed upon evaluation form and process, the SUPERINTENDENT, 

prior to his evaluation, shall provide the BOARD a written self-appraisal of his 
accomplishments and attainment of the agreed-upon annual goals and 
objectives. After the BOARD receives the SUPERINTENDENT’s self-
appraisal, the BOARD and SUPERINTENDENT shall meet in closed session or 
sessions to discuss the written performance evaluation that will be provided to 
the SUPERINTENDENT and to discuss related matters, including possible 
extensions of the term of this Contract. Based on the closed session or sessions, 
the BOARD President shall have overall responsibility for completing the 
agreed-upon evaluation form on behalf of the BOARD and the BOARD 



 

 7

President shall seek BOARD approval. By October 31 of each year of this 
Contract, the BOARD shall provide the SUPERINTENDENT with a copy of 
the completed evaluation form. The SUPERINTENDENT shall have the right to 
respond to the BOARD’s written evaluation either orally during a closed session 
or in writing. 

  
XIII. PROFESSIONAL LIABILITY 

If any claim or action is brought against the SUPERINTENDENT within the scope of his 
employment as an employee of the DISTRICT, the DISTRICT shall comply with 
provisions of Government Code section 825 et seq. 

XIII. TERMINATION OF CONTRACT/EMPLOYMENT 

A. This Contract may be terminated by: 

1. Mutual agreement of the parties; 

2. Retirement of the SUPERINTENDENT; 

3. Death of the SUPERINTENDENT; 

4. Expiration of the term of the Contract; or 

5. Disability of the SUPERINTENDENT. 

In the event the SUPERINTENDENT is unable to perform the essential 
functions of his position (with or without reasonable accommodations) due to 
illness or other disability for a period of six (6) consecutive months; 
thereafter, this Contract may be terminated by the BOARD following the 
medical examination by a licensed physician selected by the BOARD and 
certification by the examining physician that the SUPERINTENDENT is no 
longer capable of performing the job (with or without reasonable 
a c c o m m o d a t i o n ) ,  a s  p r o v i d e d  f o r  i n  P a r a g r a p h  I I I .  T h e  
SUPERINTENDENT will be entitled to receive (a) the payments 
prescribed under any disability benefit plan that may be in effect for 
DISTRICT administrators and (b) salary, reimbursements or other 
payments then due and owing. In addition, the SUPERINTENDENT shall 
be entitled to health insurance coverage, which shall be provided by the 
BOARD at no cost to the SUPERINTENDENT for one additional year 
beyond the date of termination. It is understood that nothing in this 
p a r a g r a p h  s h a l l  c o n s t i t u t e  a  w a i v e r  o f  a n y  r i g h t s  t h a t  t h e  
SUPERINTENDENT may have under applicable workers’ compensation 
laws, provisions of the American with Disabilities Act or provisions of 
state statues of similar effect. 

B. Unilateral termination by the SUPERINTENDENT: 

The SUPERINTENDENT may, at his option, unilaterally terminate this 
Contract by giving written notice on or before May 15 of any year that he 
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will not fulfill the obligation of his contract during the succeeding fiscal year, or 
after the beginning of the fiscal year, by giving at least forty-five (45) days 
written notice to the BOARD that he wishes to be relieved of his contract for the 
remainder of the period of the contract as of a specific date. 

C. Unilateral termination by the BOARD:  The BOARD may, at its sole option, 
unilaterally terminate this Contract without cause. Such unilateral termination 
shall terminate and extinguish all rights and obligations under this Contract, 
including, but not limited to, all salary and benefits, notwithstanding any period 
of time remaining on the term of this Contract as set forth in Paragraphs V and 
VII. In the event of such termination, the BOARD will pay the 
SUPERINTENDENT the amount equal to the monthly salary of the 
SUPERINTENDENT multiplied by the number of months left on the unexpired 
term of the contract. However, if the unexpired term of the contract is greater 
than 18 months, the maximum amount paid by the BOARD shall be an amount 
equal to the monthly salary of the SUPERINTENDENT multiplied by 18. 

Government Code section 53260 states: 

[R]egardless of the term of the contract, if the contract is 
terminated, the maximum cash settlement that an employee 
may receive shall be an amount equal to the monthly salary 
of the employee multiplied by the number of months left on 
the unexpired term of the contract. However, if 
the unexpired term of the contract is greater than 18 
months, the maximum cash settlement shall be an amount 
equal to the monthly salary of the employee multiplied by 
18. 
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SUPERINTENDENT is then convicted of such charges, the 
SUPERINTENDENT shall fully reimburse the DISTRICT all funds expended 
for the SUPERINTENDENT’s criminal defense.  

 
 

F.  Following the termination or end of this Contract for any reason, the 
SUPERINTENDENT or, in the event of the SUPERINTENDENT’s death, the 
SUPERINTENDENT’s estate, shall be entitled to, as permitted by state and 
federal law, as well as the terms of the specific retirement or benefit plans: (a) 
any earned but unpaid annual salary due at the time of termination of the 
Contract; and (b) any vested retirement, accrued tax sheltered annuity and 
vested benefits hereunder. 
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XXVIII. COMPLETE AGREEMENT 
 
This Contract constitutes and contains the entire agreement and understanding between the parties 
concerning the SUPERINTENDENT’s employment with the DISTRICT. This is an integrated 
document. This instrument supersedes and replaces all prior negotiations and all agreements 
proposed or otherwise, whether written or oral, concerning the subject matter hereof. 
 
XXIX. INDEPENDENT REPRESENTATION 
 
The SUPERINTENDENT and the BOARD each recognize that in entering into this Contract, the 
parties have had the opportunity to rely upon the advice of their own attorneys or other 
representatives, and have had the opportunity to review the terms of this Contract prior to signature 
and ratification.  The SUPERINTENDENT acknowledges and agrees that legal counsel for the 
BOARD represents the BOARD's interest exclusively and that no attorney-client relationship 
exists between the SUPERINTENDENT and legal counsel for the BOARD. 
 
XXX. EXECUTION OF OTHER DOCUMENTS 
 
The parties shall cooperate fully in the execution of any other documents and in the completion of 
any other acts that may be necessary or appropriate to give full force and effect to this Contract. 
 
XXXI. RATIFICATION OF CONTRACT 
 
This Contract shall be effective upon ratification in an open meeting duly noticed under the Ralph 
M. Brown Act. 
 
RAYMOND acknowledges that he has carefully read this Contract and had sufficient time to 
review it, understands its contents and consequences, that he has been provided the opportunity to 
consult with an attorney, that the only representations, promises, or agreements made to him are 
those stated in this Contract and that he has not relied on any other representations, promises, or 
agreements of any kind in connection with his decision to enter into this Contract. 
 
 
Dated: ______________________  _______________________________________ 

JONATHAN P. RAYMOND, Superintendent 
 
 
 
BOARD OF EDUCATION OF THE SACRAMENTO  
CITY UNIFIED SCHOOL DISTRICT 

 
Dated:  ______________________  _______________________________________ 
      By:  DIANA RODRIGUEZ, President 
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GOVERNMENT CODE  

SECTION 53262 
 
 
53262.  (a) All contracts of employment with a superintendent, 
deputy superintendent, assistant superintendent, associate 
superintendent, community college president, community college vice 
president, community college deputy vice president, general manager, 
city manager, county administrator, or other similar chief 
administrative officer or chief executive officer of a local agency 
shall be ratified in an open session of the governing body which 
shall be reflected in the governing body's minutes. 
   (b) Copies of any contracts of employment, as well as copies of 
the settlement agreements, shall be available to the public upon 
request. 
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