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Based on our data, it is reasonable that we're
getting close to a point where state masking
requirements can be relaxed.

e Remaining vigilant on surveillance,
continue to track data and conditions.

e We must ensure that any
decision, protects the health and
well being of students and staff.

e We must remain humble to the
unpredictability of this virus.

FEBRUARY 15

No change to school
masking requirement

e School Masking still
required

e Feb 28 - discuss moving
masking requirement to a
masking recommendation
based on local conditions

e Metrics for consideration:
case rates

o hospitalizations
© vaccination rates
o national/global trends










Staff & Student Impacts
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Stay updated as we collect student vaccination data at https://reopeningdashboard.scusd.edu.



https://reopeningdashboard.scusd.edu

Jan 31 Feb 3 Feb 17

Recommendation: On February 28, CDPH will announce an update on lifting K-12 required mitigation measures. Should







COVID-19 Testing Consent Progress

3,981
3,174

Jan 31 Feb 3 Feb 17










TEACHERS
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. Updated communication with administrators with employees who are scheduled to
be placed on unpaid leave due to non-compliance

. Monday, February 28, 2022, a Notification letter will be generated informing the
employee that they are being placed on unpaid leave of absence effective Tuesday,
March 1, 2022

. Letter sent to affected partners for notification, in the following order:

e Site Admin (by phone and email)
e Employee (by phone, email, and US Mail)
e Labor Partners (by email and US Malil)

. HR sends notification to Payroll/Benefits for processing




Community organization and elected officials
partnerships

Outdoor event education and outreach

Intensive outreach to families whose students required
to test AND are not registered for regular testing

Classroom video for students 13+: how to register for
testing

Principal toolkit: targeted messaging to families of non-
compliant Students

o English, Spanish, Vietnamese, Hmong, Chinese
and Farsi







Following established COVID health and safety protocols,
return to the following activities when Sacramento County case
rates are



https://sac-epidemiology.maps.arcgis.com/apps/MapSeries/index.html?appid=e11bc926165742ab99f834079f618dad

e Actively target outreach efforts to the
3,174 number of students and staff not
yet vaccinated or registered

e Communicate vaccination mandate
Impact on staffing and services to
students and families

e Continue consulting with SCPH on
fluidity of public health guidelines &
revise plans in response

On February 28, CDPH will
announce an update on lifting K-12
required mitigation measures.
Should lifting of mitigation measures
be associated to vaccination rates,
the District will extend the vaccine or
testing implementation deadline to
the March 3, 2022 Board meeting for
a final deadline recommendation.
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