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*  Compensation Items Include:

* For the 2022-23 year, non-represented employees will receive a 10% salary
schedule increase retroactive to July 1, 2022

* ABI1200 Fiscal Impact:

* FY 2022-23 - estimated retroactive cost of $3.2M (will be reflected in 2023-24
budget year) for all funds

* FY 2023-24,2024-25 and 2025-26




Fiscal Impact - Multi-Year Projections
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*MYP reflects estimated costs of compensation improvement proposals
for UPE, Teamsters, TCS and Non-represented employees | 3
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