




Board of Education Executive Summary  
Human Resources Services 
AB 1200 Disclosure of Cost and Ratification of the Tentative 
Agreement with Bargaining Unit – Teamsters, Local 150 
August 4, 2016 Board Meeting 



(date) (date)

(date)

Annual

Cost Prior to Year 1 Year 2 Year 3

Proposed Agreement Increase (Decrease) Increase (Decrease) Increase (Decrease)

FY   15/16 FY    15/16 FY    16/17 FY     17/18

1
Salary Schedule                                                                                                                              
(This is to include Step and Columns, which is 
also reported separately in Item 6)

$3,115,301.84 $116,823.82 $161,606.28 $0.00

3.75% 5.00% 0.00%

2 Other Compensation                                                                                                                               
Stipends, Bonuses, Longevity, Overtime, 
Differential, Callback or Standby Pay, etc.

Included Above Included Above Included Above Included Above

Description of other compensation - Setting of 
Counselor Grievance 0 0 0 0

3 Statutory Benefits - STRS, PERS, FICA                                                                                                                              
WE, UI, Medicare, etc.

$753,860.03 $25,392.83 $60,983.75 $0.00

3.37% 7.83% 0.00%

4 Health/Welfare Plans $1,428,754.53 $0.00 $0.00 $0.00

   

5 Total Compensation - Add Items 1 through 4 to 
equal 5 

$5,297,916.40 $142,216.64 $222,590.03 $0.00

2.68% 4.09% 0.00%

6 Step and Column - Due to movement plus any 
changes due to settlement.  This is a subset of 
Item No. 1

$0.00 $0.00 $0.00 $0.00

7 Total Number of Represented Employees (Use 
FTEs if appropriate)                                         

74 74 74 68

8 Total Compensation Average Cost per 
Employee                                                                                                                              

71,593.46 1,921.85 3,007.97 0.00

2.68% 4.09% 0.00%

The proposed agreement covers the period beginning:             July 1, 2015                   and ending:     June 30, 2016 

The Governing Board will act upon the agreement on:                     Potentially August 4, 2016

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten (10) 
working days prior to the date the Governing Board will take action.

A.  Proposed Change in Compensation - Includes all General Fund - Unrestricted and Restricted

Compensation Fiscal Impact of Proposed Agreement

SACRAMENTO COUNTY OFFICE OF EDUCATION
PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

Name of School District:               Sacramento City Unified School        
Name of Bargaining Unit:                   Teamsters, Local 150
Certificated, Classified, Other:         Classified













Public Disclosure of Proposed Collective Bargaining Agreement
Page 4d

H.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Adult Education Fund
Enter Bargaining Unit: Teamsters, Local 150

Column 1 Column 2 Column 3 Column 4
Latest Board - Approved 
Budget Before Settlement 

(As of As of March 17, 
2016, 2nd Interim) 

Adjustments as a   Result 
of Settlement

Other Revisions Total Current Budget 
(Columns 1+2+3)

REVENUES

   LCFF Sources (8010-8099) $0 $0 $0 $0

   Remaining Revenues (8100-8799) $7,259,015 $0 $0 $7,259,015

TOTAL REVENUES $7,259,015 $0 $0 $7,259,015

EXPENDITURES
   Certificated Sa015
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H.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Child Development Fund
Enter Bargaining Unit: Teamsters, Local 150

Column 1 Column 2 Column 3 Column 4
Latest Board - Approved 
Budget Before Settlement 

(As of As of March 17, 
2016, 2nd Interim) 

Adjustments as a   Result 
of Settlement

Other Revisions Total Current Budget 
(Columns 1+2+3)

REVENUES

   LCFF Sources (8010-8099) $0 $0 $0 $0

   Remaining Revenues (8100-8799) $20,467,592 $0 $0 $20,467,592

TOTAL REVENUES $20,467,592 $0 $0 $20,467,592

EXPENDITURES
   Certificated Salaries (1000-1999) $6,854,400 $126,088 $0 $6,980,488

   Classified Salaries (2000-2999) $4,193,432 $0 $0 $4,193,432

   Employee Benefits (3000-3999) $7,521,406 $15,887 $0 $7,537,293

   Books and Supplies (4000-4999) $1,246,962 -$85,817 $0 $1,161,145

   Services, Other Operating Expenses (5000-5999) $539,407 -$28,000 $0 $511,407

   Capital Outlay (6000-6999) $143,970 $0 $0 $143,970

   Other Outgo (7100-7299) (7400-7499) $0 $0 $0 $0

   Direct Support/Indirect Cost (7300-7399) $710,938 $0 $0 $710,938

   Other Adjustments $0 $0 $0 $0

TOTAL EXPENDITURES $21,210,515 $28,158 $0 $21,238,673

OPERATING SURPLUS (DEFICIT) -$742,923 $0 $0 -$742,923

TRANSFERS IN & OTHER SOURCES (8910-8979) $1,500,000 $0 $0 $1,500,000

TRANSFERS OUT & OTHER USES (7610-7699) $0 $0 $0 $0

CONTRIBUTIONS (8980-8999) $0 $0 $0 $0

CURRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE

$757,077 $0 $0 $757,077

BEGINNING BALANCE $30,230 $0

   Prior-Year Adjustments/Restatements (9793/9795) $0 $0

CURRENT-YEAR ENDING BALANCE $787,307 $0 $0 $787,307

COMPONENTS OF ENDING BALANCE: $0 $0 $0

Reserved Amounts (9711-9740) $7,307 $0 $0 $7,307

Reserved for Economic Uncertainties (9770) $0 $0 $0 $0

Board Designated Amounts (9775-9780) $780,000 $0 $0 $780,000

Unappropriated Amounts (9790) $0 $0 $0 $0

Reserve for Economic Uncertainties Percentage $0 $0 $0 $0
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H.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Bargaining Unit:
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J.  IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

2015-16 2016-17 2017-18

a. $503,659,144 $491,486,615 $481,368,362

b. 2% 2% 2%

c. $10,073,183 $9,829,732 $9,627,367

a. $18,763,133 $20,013,133 $20,013,133

b. $0 $0 $0

c. $0 $0 $0

d. $0 $0 $0

g. $18,763,133 $20,013,133 $20,013,133

h. 3.7% 4.1% 4.2%

2015-16       Yes   X       No   
2016-17       Yes         No   
2017-18       Yes         No   

N/A

Reserve for Economic Uncertainties Percentage

Total Available Reserves

3.  Do unrestricted reserves meet the state minimum reserve amount?

4.  If no, how do you plan to restore your reserves?

1.  State Reserve Standard

Total Expenditures, Transfers Out, and Uses 
(Including Cost of Proposed Agreement)

State Standard Minimum Reserve Percentage for  
this Distirct     2%   enter percentage:

General Fund Budgeted Unrestricted                                             
Unappropriated Amount (9790)     
Special Reserve Fund (Fund 17) Budgeted 
Designated for Economic Uncertainties (9770)
Special Reserve Fund (Fund 17) Budgeted 
Unappropriate Amount (9790)

State Standard Minimum Reserve Amount for this 
District (For districts with less than 1,001 ADA, 
this is the greater of Line a, times Line b, OR 
$50,000

2.  Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

General Fund Budgeted Unrestricted                      
Designated for Economic Uncertainties (9770)

X 
X 
X 
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5.  If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount 
of the Total Compensation Increase in Section A, Line 5, Page 1 (I.e., increase was partially 
budgeted), explain the variance below:                                                                The increase is 
already included in the budget. Budget does not need to be revised to cover adjustment

6.  Please include any additional comments and explanation of Page 4 if necessary:                                                                                                                
The budget overall does not need to be revised.



Public Disclosure of Proposed Collective Bargaining Agreement
Page 8

N/A - RL is not longer used

$ (Estimated)

$ (Actual)

(c) Amount of Current-Year Increase:  (a) minus (b)   $ 0

N/A %

%

%

(g)  Total Compensation Percentage Increase from Section A, 
Line 5, Page 1 for current year (Year 1) 2.68%

(e)  Deficit:  (Form RL, Line 9-a)

(f)  Percentage Increase in BRL after deficit:

(Form RL, Line 1)

(d)  Percentage Increase in BRL per ADA:  (c) divided by (b)

K.  SALARY NOTIFICATION REQUIREMENT

The following section is applicable and should be completed when any Salary/Benefit Negotiations are 
settled after the district's final budget has be adopted.

COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT BASE REVENUE LIMIT

(a)  Current-Year Base Revenue Limit (BRL) per ADA:












	10.2 Cover Page - Teamters 080416
	Meeting Date:  August 4, 2016

	10.2 Executive Summary - TA Teamsters 2016
	10.2 Public Disclosure
	Page 1
	Page 2
	Page 3
	Page 4a
	Page 4b
	Page 4c
	Page 4d
	Page 4e
	Page 4f
	Page 4g
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10

	10.2 Teamsters TA Signed 8.4.16

